Policy of Non-Discrimination in Employment Practices

The Americans with Disabilities Act (ADA) is a comprehensive federal civil rights
taw that specifically protects individuals with physical and mental disabilities.
Individuals still need to be “qualified” for the job, and not pose a “direct threat.”

Individuals may be protected under the ADA if any of the following conditions
exist:

» They currently have a physical or mental impairment that substantially limits
a major life activity.

» They have a record of such an impairment, physical or mental, that
substantially limits a major life activity; or;

* They are perceived to have such impairment.

Episodic or in remission conditions may meet the definition of a disability if it
would substantially limit a major life activity when active.

Temporary, non-chronic impairments of short duration, with little or no residual
effects usually are not considered disabilites under ADA. Examples of
impairments that typically would not meet the ADA definition of a disability may
include, but are not limited fo: common cold, seasonal or common influenza,
joint sprain, minor and non-chronic gastrointestinal disorders or broken bones
that are expected to heal completely.

The use of ordinary eyeglasses or contact lenses that are intended to fully
correct visual acuity or eliminate refractive error, typically are not considered
disabilities under ADA,

Pregnancy is not considered impairment under the ADA.

Individuals who currently engage in illegal use of drugs are excluded from ADA
protection.

The ADA also prohibits discrimination on the basis of an individual's relationship
to someone (parent, sibling, child, spouse/significant other, etc.) with a disability.

The City offers equal employment opportunities for qualified individuals who may
have a physical or mental disability, but are still able to perform the essential
functions of the job. Essential functions are defined as the fundamental non-
marginal duties of the position being held or sought by a disabled individual. A
job function is essential if the position exists for the performance of the function,
there are only a limited number of employees available to perform it, or the
function is so highly specialized that an expert must be specially hired to perform
it.



Reasonable accommodation may be available to employees and applicants, as
long as the accommodation doesn't cause undue hardship for the City.
Individuals protected by the ADA should discuss their needs for possible
accommodation with their manager or the Human Resources Department.



